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New Plan – State Health Plan Savings Plan & New Health Savings Account

Effective January 1, 2005, a higher deductible health insurance option will be available to enable subscribers to reduce their insurance premiums while accumulating savings and other contributions tax-free in a Health Savings Account (HSA) to pay for qualified medical expenses.  

Who is eligible?

This year, everyone is eligible to enroll, even if you currently do not have insurance coverage.  Dependents not previously enrolled can also be added.

What are the premiums?

Enrollee - $9.28/month

Enrollee/spouse - $72.56

Enrollee/children - $20.28

Full Family - $108.56

What is the deductible?

$3,000 enrollee only

$6,000 family

What about prescriptions?

Instead of a copyament, you will pay the full “allowable” cost at participating pharmacies.  For example, the allowable cost in 2004 for Nexium (20 mg) was $127.59.

Prescriptions WILL count toward the deductible and out of pocket maximum, once the deductible has been met, the employee will be reimbursed for 80% of the allowable cost.

Other benefits?

Reimbursement for flu shots for all covered family members.

Same well childcare as Standard Plan.


Individuals over 12 will receive an allowance for an annual physical.

24-hour, toll-free information line staffed by nurses.

Restrictions?

Non-sedating antihistamines, cold and allergy drugs that don’t cause drowsiness will not be covered as well as drugs for erectile dysfunction.

What is a Health Savings Account?

A HSA is a tax-free account that can be used to pay for qualified medical expenses.  Unlike MoneyPlus spending accounts, the money gains interest tax-free and rolls over from year to year to pay for future expenses.

The employee owns the account; if you leave employment you can take the account with you and continue to use it for medical expenses.

Who is eligible for an HSA?

You must be covered by the Savings plan and cannot be covered by any other health plan, including Medicare.  You cannot be claimed as a dependent on another person’s tax return.

How much can I contribute to an HSA?

You can contribute up to $2,600 for employee only coverage or up to $5,150 for a family per year.  If you are 55 or older, you can make catch –up contributions in 2005 of $600 above the regular limits.

How does the HSA work?

You can contribute by using a pre-tax payroll deduction through MoneyPlus.  


There is a $20 annual fee of a $2 monthly fee deducted from the balance of the account.  Your money will earn interest at rates tied to a mutual fund index.

You can also contribute after-tax and access your money at any National Bank of South Carolina (NBSC) branch.  You will be given a Visa check card that has no transaction fees and/or checks to access your money.

Unlike the MoneyPlus account, the HSA reimbursements do not require any documentation to receive funds.  HOWEVER, you must retain records sufficient to satisfy IRS audit requirements.

Can I still have a MoneyPlus Spending Account?

Yes, but only for expenses not covered by the Savings Plan, including dental and vision.  A $2.50 administrative fee will apply.

Important Note

Unlike the MoneyPlus Spending Account, you can only use money from your account as it grows.  If you elect, for example to have $100 per month placed in the HSA, you will only have $100 available in January, 2005, unless you deposit more directly to NBSC.  With the Spending Account, you would have access to the full $1,200 even though you haven’t contributed it yet.

For more information, please contact:

EIP at 888-260-9430

e-mail – sc@eip.sc.gov
www.eip.sc.gov
www.greenwood50.k12.sc.us


Economy Plan Termination


Effective January 1, 2005, the Economy Plan will be terminated.  All employees who have the economy plan should be receiving letters from the Employee Insurance Program (EIP) to inform them.  If you do not receive a letter, please check your enclosed benefit statement to determine your type of coverage.  


If you have the Economy Plan, you will need to select a new heath plan during Annual Enrollment or your coverage will end.  For more information on signing up for a meeting with the Benefits Administrator, please contact your building administrator or secretary.

Other Insurance Changes for 2005

Optional Life

Any employee can enroll in or increase optional life up to $30,000 without medical approval.  

MoneyPlus

An optional debit card will be offered for medical appending account for a $20 annual fee.  Documentation will be required for any medical expense other than standard copays.  Account statements will be issued monthly to participants.  

Vision Discount Program

The price for a comprehensive vision exam will increase to $60 in 2005

Mail Service Prescriptions

The price of 90-day drug copays when ordered through the mail will increase from $23 to $25 for Generic, $56 to $62 Preferred Brand Name, and $90 to $100 for non-preferred.  THIS IS STILL CHEAPER THAN GOING THROUGH A RETAIL PHARMACY.

AN IMPORTANT NOTE ABOUT DOUBLE COVERAGE:

Any employee who is covered under the state health plan and who has other coverage under a spouse will now have to determine the primary insurance carrier.  If your spouses birthday is earlier than yours, then the other insurance is primary, if not, ours is primary.  If your insurance under your spouse is primary, then whenever you go to the pharmacy you will have to present that card first and your card second.  If you do not, the entire transaction will be denied.  

Comparison of Health Plans Offered for 2005

	Plan
	SHP Savings Plan
	SHP Standard Plan
	Companion HMO

	Availability
	Coverage Worldwide
	Coverage Worldwide
	Available in SC

	Premiums

     Employee

     Employee/Spouse

     Employee/Child(ren)

     Family
	$9.28

$72.56

$20.28

$108.56
	$93.46

$237.50

$142.46

$294.58
	$101.58

$309.24

$226.36

$464.00

	Annual Deductible

     Single

     Family
	$3,000

$6,000
	$350

$700
	$250

$500

	Coinsurance 


	In-network

Plan pays 80%

You pay 20%
	Out of Network

Plan pays 60%

You pay 40%
	In-network

Plan pays 80%

You pay 20%
	Out of Network

Plan pays 60%

You pay 40%
	HMO pays 90% after copays

You pay 10%

	Coinsurance Maximum

     Single

     Family
	$2,000

$4,000
	NONE
	$2,000

$4,000
	$4,000

$8,000
	$1,500

$3,000

	Other changes were presented previously.


What Can You Do During Annual Enrollment


You can change insurance plans, increase, decrease or drop life insurance, enroll in money plus, re-enroll in daycare or medical spending accounts.  You CANNOT add or drop dependents or coverage except to enroll in the new Health Savings Plan.  

Annual Enrollment will be October 1st – 31st.  Rebecca Duncan, your Benefits Administrator will be visiting every location sometime between September 27th and October 31st to assist you with Annual Enrollment changes.  You must sign up for an appointment at your location or on one of the make-up days to make changes.

Our time during the sessions will be limited so it is important that you come prepared with all of the documentation we need to assist you.  I will do everything I can to help you, but remember the employee is responsible for individual insurance coverage and plan changes.  I look forward to seeing you.












Rebecca Duncan












Benefits Coordinator

