
Greenwood School District 50 

Position Description 

  
POSITION TITLE:    HEAD FOOTBALL COACH 

  

            Department:    School 
            Reports To:     Athletic Director and Principal 
  
SUMMARY:  Position is responsible for coaching student athletes in game strategies and 

techniques to prepare them for athletic competition. Position motivates student athletes to 

develop an appreciation of the sport.      
       
ESSENTIAL DUTIES AND RESPONSIBILITIES: Other duties may be assigned. 

  

 Assesses player's skills and assigns team positions. 

 Develops a regular practice schedule and organizes practice time to provide both 

individual and team development. 

 Works with the athletic director in scheduling facilities for practices and competition. 

 Coaches and instructs players, individually or in groups, regarding the rules, regulations, 

equipment, and techniques of the sport. 

 Determines game strategy based on team's capabilities.  

 Conferences with parents/guardians, as necessary, regarding the athletic performance of 

their student. 

 Follows state, regional, and district regulations governing the athletic program. 

 Models sports-like behavior and maintains appropriate conduct towards players, officials, 

and spectators. 

 Follows established procedures for the proper care, maintenance, and requisitioning of 

equipment, supplies, and uniforms. 

 Participates in special activities to include parent's night, banquets, award nights, and pep 

assemblies. 

 Maintains eligibility forms, emergency data cards, insurance records, equipment 

inventory, and other related records. 

 Attends staff development meetings, clinics, and other professional activities to improve 

coaching performance. 

SUPERVISORY RESPONSIBILITIES: 

Supervises assistant coaches.  Is responsible for the overall direction, coordination, and 

evaluation of this unit.  Carries out supervisory responsibilities in accordance with the 

organization's policies and applicable laws.   

  

QUALIFICATION REQUIREMENTS:  

To perform this job successfully, an individual must be able to perform each essential duty 

satisfactorily.  The requirements listed below are representative of the knowledge, skill, and/or 

ability required. Reasonable accommodations may be made to enable individuals with 

disabilities to perform the essential functions. 



EDUCATION and/or EXPERIENCE: 

Valid teacher certification. Must be able to effectively deal with the public and staff both in 

person and on the phone. 

  

LANGUAGE SKILLS: 
Ability to read, analyze and interpret scientific and technical journals, financial reports, and legal 
documents. Ability to write speeches and articles for publication in a variety of formats and styles.  Ability 
to effectively present information to administrators, top management, public groups/community and Board 
of Education. 

  

MATHEMATICAL SKILLS: 

Ability to work with mathematical concepts such as probability and statistical inference, and 

fundamentals of plain and solid geometry and trigonometry. 

  

REASONING ABILITY: 

Ability to define problems, collect data, establish facts, and draw valid conclusions. 

  

OTHER SKILLS and ABILITIES: 
Ability to develop effective working relationships with staff, students, parents and the school community. 
Ability to communicate clearly and concisely both orally and in writing.  Ability to perform duties with 
awareness of all district requirements and the Board of Education policies. 

  

PHYSICAL DEMANDS: The physical demands described here are representative of those 

that must be met by an employee to successfully perform the essential functions of this 

job.  Reasonable accommodations may be made to enable individuals with disabilities to 

perform the essential functions. 

  

While performing the duties of this job, the employee is regularly required to walk, stand, 

stoop/kneel and talk or hear.  The employee is occasionally required to sit. The employee must 

be able to reach with hands and arms.  The employee must occasionally lift and/or move up to 

25 pounds. Specific vision abilities required by this job include close vision and color vision. 

While performing the duties of this job, the employee is often required to drive. The employee 

frequently communicates through speech. 

  

WORK ENVIRONMENT: The work environment characteristics described here are 

representative of those an employee encounters while performing the essential functions of this 

job.  Reasonable accommodations may be made to enable individuals with disabilities to 

perform the essential functions. 

  

The employee is at risk of exposure to infection. The employee is continuously interacting with 

the public, students and staff.  

  
The information contained in this job description is for compliance with the Americans with 

Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this 

position.  Additional duties are performed by the individuals currently holding this position and 

additional duties may be assigned. 


